MODERN SLAVERY STATEMENT

Introduction
This statement is made pursuant to section 54 of the Modern Slavery Act 2015 and
sets out the steps that Marcus Evans has taken and is continuing to take to ensure
that modern slavery or human trafficking is not taking place within our business or
supply chain.
Modern slavery encompasses slavery, servitude, human trafficking and forced
labour. Marcus Evans has a zero tolerance approach to any form of modern slavery.
We are committed to acting ethically and with integrity and transparency in all
business dealings and to putting effective systems and controls in place to safeguard
against any form of modern slavery taking place within the business or our supply
chain.
At Marcus Evans, we have taken concrete steps to tackle modern slavery, as
outlined in our statement. This statement sets out the actions that we have taken to
understand all potential modern slavery risks related to our business, and to
implement steps to prevent slavery and human trafficking.
Our business and supply chains
We establish a relationship of trust and integrity with all our suppliers, which is built
upon mutually beneficial factors. Our supplier selection and on-boarding procedure
includes due diligence of the supplier's reputation, respect for the law, compliance
with health, safety and environmental standards, and references.
Policies
Marcus Evans operates the following policies for identifying and preventing slavery
and human trafficking in our operations:
•

•

•

•

Anti-slavery policy. This policy sets out the organisation’s stance on
modern slavery and explains how employees can identify any instances of
this and where they can go for help.
Recruitment policy. We operate a robust recruitment policy, including
conducting eligibility to work in the UK checks for all employees to
safeguard against human trafficking or individuals being forced to work
against their will.
Whistleblowing Policy - we encourage all employees, customers and
suppliers to report any suspicion of slavery or human trafficking without
fear of retaliation. We provide a confidential helpline to protect the identity
of whistle-blowers.
Code of Conduct - our code encourages employees to do the right thing by
clearly stating the actions and behaviour expected of them when
representing the business. We strive to maintain the highest standards of
employee conduct and ethical behaviour when operating abroad and
managing our supply chain.
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Supplier
due
diligence
We conduct due diligence on all suppliers before allowing them to become a
preferred supplier. This due diligence includes an online search to ensure that
particular organisation has never been convicted of offenses relating to modern
slavery. This includes:
•
•
•
•

Assessing risks in the provision of particular services
Auditing the suppliers, and their health and safety standards, labour relations
and employee contracts
Requiring improvements to substandard employment practices
Sanctioning suppliers that fail to improve their performance in line with our
requirements

Training
•

•

We regularly conduct training for our procurement/buying teams so that they
understand the signs of modern slavery and what to do if they suspect that it
is taking place within our supply chain.
signs of slavery and human trafficking, including unrealistically low prices

